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PART I: Candidate Background and Experience 

1. What does it mean to you to run for the AD17? Briefly explain why you are running
for this office and why you are seeking our Club’s endorsement.

For over 15 years, I’ve fought for progressive policy change—for workers, tenants, students,
families, and small businesses—as a San Francisco Supervisor and Budget Committee Chair,
SF Board of Education President, non-profit founder, advocate, organizer, pro bono tenant
attorney, and state legislative aide.

I'm not afraid to take on San Francisco's toughest challenges. Whether it’s getting people into
housing, cleaning up our streets, expanding mental health services, or fighting for small
businesses, I've found new solutions that make a real impact. I'm running for Assembly because
I want to deliver for San Francisco on an even bigger scale.

The crises of wealth inequality, homelessness, housing affordability, and impending climate
catastrophe are overlapping and require California to step up in unprecedented ways: build
housing, transit and clean energy infrastructure, defend and support women’s rights,
dramatically grow the social safety net to protect the most vulnerable, and strengthen the
pipeline to middle class union jobs.

I was raised here in the Bay Area by a single mom. We moved over 10 times before I turned 15,
experiencing housing instability, often due to rent increases. I graduated from public schools and
a public university. My whole family is here, including my grandparents who live here in San
Francisco and have been here my whole life. They taught me to see the opportunities and
possibilities of California, but also that there is so much left to do, and that our responsibility is to
spend a life of service fighting alongside our community to make it more fair and just for
everyone.

After graduating from UC Berkeley, my first job was in the state legislature as a state senate
fellow and legislative aide. I learned then about how important the work is that takes place at the
State Capitol, but also that we need to send legislators there who are accountable to the people,
not to lobbyists, and who actually work hard to confront the challenges we are facing. After
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working for Obama’s 2008 presidential campaign and finishing law school at Stanford, I turned
down a job at a big law firm, and instead served as Executive Director of the UC Student
Association, where I led advocacy and outreach on behalf of the 200,000+ UC students across
the state, winning multiple tuition freezes and helping pass the California DREAM Act.

I co-founded and led #cut50 with Van Jones and Jessica Jackson, fighting and delivering on
criminal justice reform statewide. I taught human centered design at the Stanford Design
School, and defended families as a pro bono eviction defense attorney. I served for six years on
the San Francisco Board of Education, including as Board President, where I expanded
computer science education to all students, fought for affordable teacher housing, and secured
additional funding for public schools across the city, including a new school in Mission Bay.

As Supervisor, I helped spearhead the effort to transform San Francisco’s mental health system
with Mental Health SF, an initiative guaranteeing mental health care for all San Franciscans,
delivered on common sense policies like 24-hour bathrooms and universal eviction protections,
facilitated over 5,000 new units of housing in my district, and worked closely with Mayor Breed
and the Board to oversee record investments in housing, public safety, and economic recovery
as Budget Chair.

When the pandemic hit, I worked around the clock to protect San Franciscans, authoring
legislation to house over 2,000 people experiencing homelessness in hotels and even working
on the frontlines as a disaster service worker at one of our COVID shelter hotels when there
weren’t enough staff. I delivered relief programs to keep restaurants and music venues afloat
during the shutdown, led the fight to open mass-vaccination sites, and ensured workers had
masks, gloves and adequate sick pay. I also stood up to anti-Asian hate and ensured that the
budget prioritized the needs of the API community, who had been hit hard both by the pandemic
and by increased violence and xenophobia directed at the community.

But with all of these huge challenges that I have worked on and led, I know that to truly make
the progress needed we have to see bigger and bolder state leadership—they cannot be
accomplished by one city or district alone. We need the entire state to build housing, provide
health care and mental health care, build public transportation infrastructure, challenge
exclusionary and racist zoning, defend and protect women’s rights, create middle class jobs,
administer services for those in need, and to be held accountable to do so.

The pandemic saw some people do very well, as billionaires grew their wealth exponentially. But
everyone else struggled: students, small businesses, workers, and communities of color. Black
and Latinx residents were excluded from our state's prosperity even more so than before, and
API residents were under attack from xenophobia, hatred and violence. These are the folks I will
fight and deliver for, and I'm not afraid to take on the biggest, most powerful interests to do it.

Out of the 120 members of the State Legislature, only two are renters, and I would be the third.
As we saw with the failure to extend the eviction moratorium, there is an obvious and urgent
need for more renters and tenants rights leaders serving in the state legislature.

With a supermajority of Democrats and a Democratic Governor, our time to deliver is now: we
need legislators who will tell the truth, effectively engage the public, hold people accountable for
results, and get things done. Together we can build a state and city that is more inclusive,
affordable, and equitable for all.

I believe that ENDC, UDC, Ed Lee Democratic Club and SFWPC are all clubs that support
elected officials who have a track record and a vision to get things done, bring people together,



and lead with integrity. We have had a very strong AD-17 Assemblymember in David Chiu, and I
want to build on and continue his leadership on so many important issues facing our state. Like
former Assemblymember Chiu, I’ve been true to both equity and my commitment to fight for
urbanism and regionalism that respects and uplifts human dignity. I’ve treated people with
respect and been accountable. I know there is so much work to do, and that's exactly why I am
running for Assembly.

The destructive forces of hate, sexism, discrimination, racism, homophobia, xenophobia,
transphobia, and inequality are what we are up against. But we can grow the circle of
compassion and accountability so that no one is discarded. With determination, hard work, and
innovation, our state can provide that leadership. Together, I believe our community can lead
that fight, and I would be honored to have your support.

2. In your perspective, what are the top three issues in San Francisco affecting
women? If elected, what would you do to advance women’s issues in the
assembly?

There are many intersectional issues affecting women in San Francisco, including pay equity,
the lack of universal childcare, and housing. It is unconscionable that some women still do not
receive equal pay for equal work. We need to do everything we can at the state level to ensure
we put an end to this fundamental inequity, with a focus on addressing the wage gap for women
of color. At minimum, we must expand the efforts behind the 2015 Fair Pay Act and its
implementation. I am committed to doing everything in my power in the assembly to uplift
women’s economic rights and opportunities.

Lack of access to childcare and early childhood education has an undeniably disproportionate
impact on women. During the pandemic we saw the need for childcare soar as providers closed
their doors. Much like our fight for universal healthcare, I believe our families should have
access to universal childcare. I will fight for funding at the state level to ensure our residents
have access to the services and resources they need.

San Francisco and California are also facing a housing crisis due to a lack of needed
investments in social and affordable housing, exclusionary and racist zoning practices, and
skyrocketing rental prices, which heavily impact women and families. According to Community
Forward SF and A Woman's Place, there are as many as 3,000 unhoused women on a given
night in San Francisco. I have done everything I can in San Francisco to advance affordable
housing and resources for our houseless population, but in order for this crisis to be effectively
addressed we need to ramp up our efforts at the state level. The state must take an approach to
the housing crisis that puts the needs of the people and working class families first — that is
why, if elected, I will work closely with affordable housing advocates and low-to-middle income
working families to advocate on their behalf in the State Assembly.

As we address all of these issues, we have to specifically direct attention and resources to the
needs of trans women, as they experience higher rates of homelessness, discrimination,
harrasment, and violence.

3. How do you ensure equity, diversity, and inclusion in your daily life? Provide an
example of this (empowering and mentoring others, etc).



As the Supervisor of District 6, I see the massive inequality of our city impact our residents on a
daily basis. I understand the importance and urgency of empowering and mentoring the next
generation of leaders to fight for policies and public services that are informed by the core
tenets of diversity, equity, and inclusion.

I believe in proactively hiring a diverse legislative and campaign team to help shape and lead
our decision making process. My legislative team in city hall is 75% women of color, and 50%
are mothers raising young children in elementary and high school. I believe in recruiting front
office volunteers within the constituencies that we serve; in the District 6 office we recruit directly
from the various cultural districts that we represent such as the Filipino, Trans, and Leather
districts. Our front office volunteer staff also range in age from college students to seniors. In
this campaign, our team is 75% women of color and we have members who are LGBTQ+.

I have spent a great deal of time working directly with young people throughout my career,
elevating their early work and futures as the leaders of our city, state, country, and beyond. I
have been a tutor and mentor at the elementary, middle and high school levels, and taught in
summer and afterschool programs, which helped me understand early in my career the
importance of not only mentorship, but all supportive efforts to elevate our young people to
progressive leadership roles. As the Executive Director of the UC Student Association, I led
training and popular education for thousands of students, working to ensure that young people
could have a strong organized voice in the political process.

Since I was first elected, I have worked with Honey Mahogany, who continues to serve as a
legislative aide in the District 6 office. Honey co-founded the Transgender Cultural District, and
continues to support the transgender community in San Francisco and beyond. While working in
the District 6 office, Honey ran for and won a seat on the Democratic County Central
Committee, and later became the Chair of our local San Francisco Democratic Party. Honey of
course did all of this with her own brilliance, experience, and track record, and I have done and
will continue to do everything that I can to support Honey in any way that I can, as Honey’s
leadership for our city is only just beginning.

4. Please include a list of your endorsements, both groups and individuals, and
either your resume or a short statement on your professional background. 

Endorsements:

AFSCME 3299 (UC workers)
American Academy of Pediatrics--CA (pediatricians statewide)
California Faculty Association (CSU staff and faculty)
California Medical Association (CalPac)
Carpenters Local 22
Firefighters Local 798
International Brotherhood of Electrical Workers Local Union 6
International Union of Elevator Constructors Local No. 8
LiUNA Laborers 261
Northern California Carpenters Regional Council
Office and Professional Employees International Union (OPEIU) Local 29



Operating Engineers Local 3
Painters Local 4
Plumbers & Pipefitters Local 38
San Francisco Marin Medical Society
SEIU Janitors Local 87
SF Building and Construction Trades Council
Sheetmetal Workers Local 104
Sprinkler Fitters Local 483
Teamsters Joint Council 7
Teamsters Local 665
Teamsters Local 350
Teamsters Local 2010
Teamsters Local 856
UFCW Local 5
UFCW Local 648
Tony Thurmond, California State Superintendent of Public Instruction
Ben Allen, State Senator
Josh Becker, State Senator
Ash Kalra, Chair of the California Legislative Progressive Caucus
Lorena Gonzalez, Assemblymember
Isaac Bryan, Assemblymember
Mia Bonta, Assemblymember
Shamann Walton, District 10 Supervisor and President of the SF Board of Supervisors
Ahsha Safai, District 11 Supervisor, SF Board of Supervisors
Lateefah Simon, BART Board Director
Larry Yee, Police Commissioner and President of the Chinese Six Companies
Honey Mahogany, Chair of the San Francisco Democratic Party
Michael Tubbs, Former Mayor, Stockton
Alicia Garza, Co-Founder of Black Lives Matter
Van Jones, News and Political Commentator, Author, and Lawyer

(Professional Background is included in Question #1)

PART II: Please respond to the following

1. Economic inequality: COVID has only made wealth and housing disparities in our state
more stark. What is your plan to address increasing economic inequality in California
and what specific tools would you propose? 

COVID-19 and the growing racial wealth divide further compounded the rising inequity in San
Francisco and California at large. San Francisco is one of the most unequal cities in the country.
We saw this inequity skyrocket as thousands of residents across the city lost their jobs during
the pandemic, while the biggest companies continued to make billions of dollars. This fell the
hardest on families, communities of color, and women.

Here are some of things that I would do:



Guaranteed income and transforming our social safety net to get money directly to
families who need it most. One of the simple and impactful ways that we can fight inequality is
by giving money directly to families, without strings attached. I launched our Guaranteed Income
Advisory Taskforce here in San Francisco, and strongly support expanding guaranteed income
efforts at the state level, with a focus on women, families, and communities of color.

Raise more revenue through progressive taxation, and invest it in people. In the face of
inaction from the national and state government, I created an avenue to let the city act on its
own by introducing the Overpaid Executive Tax (Prop L), which voters passed with
overwhelming numbers in the 2020 election. The measure created a tax on companies who
have CEOs that make more than 100 times the median salary of their employees. I am
committed to championing a similar effort at the state level. Everything should be on the table to
fight wealth inequality and fund critical public institutions and social safety net services,
including a wealth tax, increased income tax on high income earners, corporate tax, increased
commercial property tax via Prop 13 reform, or gross receipts taxes.

Building more housing and protecting tenants. My priority in housing is long-term increases
in the housing stock, particularly affordable housing, and immediate housing solutions for our
renters, homeowners, and those who are homeless right now. When many people pay over half
of their income in rent, it is difficult to climb out of poverty or maintain stability. We have to keep
people in their homes with stronger tenant protections and eviction defense, end racist and
excluionary zoning, and make sweeping investments in social housing.

Union jobs in the clean green economy. One of the best ways for us to fight inequality is to
ensure that we grow our economy with high paying jobs with health care and pensions. As we
grow the clean green economy, I’m going to make sure that we are investing in job training
programs, workforce development, apprenticeships, and strong accountability for employers so
that we move away from gig jobs and towards permanent, stable, high paying jobs. With that,
we also have to make sure it is easier to create these jobs and that the state is a partner, not a
barrier, to create jobs in wind, solar, and electric.

2. Wildfires: Frequent wildfires have now become part of everyday life for Californians.
What policies would you push the state government and its agencies to address the
impacts on air quality and safety risks posed by mega-fires?  

I have led on this issue at the local level in our response to wildfires and terrible air quality, and I
would take those lessons to the state level. I called a hearing on our wildfire preparedness in
July of this year to discuss the City's plans and efforts to prepare for the 2021 wildfire season,
including plans for indoor wildlife refuges, proactive measures to mitigate the impact of wildfire
smoke, and what steps are being prepared for increasingly extreme fire seasons. City agencies
and departments need to work together to leverage the lessons we learned from our COVID-19
response. Some of the communities most heavily impacted by COVID-19 are also the most
vulnerable to wildfire smoke, and we need to make investments in their protection. This must
include everything from expanding N95 mask distribution, to increasing the number of beds to
house homeless people who need shelter during extreme weather, to subsidizing purchases of
portable air purifiers to promote equal access.



We need to engage and partner with indigenous communities in our wildfire mitigation efforts to
expand their land management techniques beyond tribal land boundaries, increasing cultural
burns as a part of vegetation management. I am proud of the recent passage of SB 332 - newly
requiring “gross negligence” for a fire practitioner to be held liable for any potential resulting
damages - and AB 642, which will make changes to state law to facilitate cultural burning and
simplify the permitting process. These bills represent a turning point in the way our state is
addressing wildfires, and I look forward to being a staunch supporter of furthering these efforts
in the state assembly.

It is also critical that we hold PG&E accountable. We have a responsibility to reimagine our
state’s utility system in a way that benefits and uplifts our residents, which means either a state
owned and operated utility, or much more effective regulation over PG&E to ensure effective
levels of investment to prevent fires.

When communities deal with unhealthy air and pollution it has a direct impact on health, further
proving how critical it is to limit this pollution and protect communities. This is true not only for
the impact of wildfires, but also for pollution connected to fossil fuels, and one of the reasons
why I strongly support our state moving much more aggressively towards clean energy. Our
residents deserve transparency, and we must hold our agencies accountable to public health.
As a state assemblymember, I would have greater leverage to provide clarity, transparency, and
accountability, as well as, most importantly, a safe, clean and healthy environment for all, with a
special focus on how low income communities and communities of color are disproportionately
impacted.

We have simply not done enough as a state to act with urgency and boldness to move quickly
and aggressively to address climate change, and now we are seeing the ramifications in the
form of devastating wildfires. Climate change and these resulting wildfires are a public health
emergency, and I will stand behind a Green New Deal that will protect the health of our
communities. There is no question that our environment impacts our individual and collective
health in multiple ways, both physical and mental, and it is our elected officials’ responsibility to
act urgently to protect our residents by moving much more aggressively to meet our clean
energy goals.

3. Safety and avoiding harassment. Given that there have been documented harassment
issues in the Capitol as well as locally in SF Political spaces, what will you commit to do
both in this campaign and in office to ensure that it is safe for all people including
minorities and women, to participate in politics?

I am committed to making sure that women in this campaign and in my office feel safe and
empowered to participate in politics every step of the way. We have a zero tolerance policy for
any type of behavior in the form of sexist harassment, comments, threats or sexual violence that
would threaten women and discourage them from being or becoming politically active. My
Campaign Manager Abi Rivamonte and I have spoken extensively about this and we are in
direct conversation regularly to ensure that we have a safe and supportive work environment for
all people who work with us. I fully support SFWPC’s call to action to be vocal against sexual
harassment and assualt, and ensure safe spaces for women. Our office does not tolerate any
tactics to target, undermine and inhibit the participation of women or people of color in political



and public spaces. Our goal is to uplift women, especially minority and trans women, to step into
leadership roles and feel supported in those roles.

4. Police Reform: How would you at a state level address police reform? 

There are still huge steps that must be taken at the local and state level to improve policing by
ensuring accountability, better training and oversight, and moving responsibilities from the police
that should be handled by public health professionals.

Here are some of the things that I would take on at the state level:

Alternatives to policing. I have championed alternatives to police that move mental and
behavioral health responses to public health officials. As Budget Chair, I put forward a budget
that maintained foot patrols and public safety, while investing in community policing and different
models of response. As part of an effort to fund alternatives to policing, we expanded Mental
Health SF and compassionate alternative response teams like SKRT (Street Crisis Response
Team), increased paramedic staffing, and funded major investments in community ambassadors
and community-based safety plans across the city. Police should not be responding to welfare
checks and mental health crises. These are responsibilities and responses that should be led by
public health professionals and the community, and we need to invest in these areas at a much
higher level. These efforts are happening here in San Francisco, but they have to be expanded
statewide. There should be a dedicated number, that is statewide and standardized, where
people can call to get emergency assistance with behavioral health issues, which do not require
a police response.

Training and Community Policing: Training programs for police must be aligned towards
community policing and de-escalation.

Diversity in Policing: One of the important things that we can do in police reform is to ensure
that police officers reflect the communities they serve. We have made significant steps in this
direction in San Francisco, helping to get more diverse officers, including more Chinese and
Spanish speaking officers, API, Black, Latinx, LGBTQ, and women officers. The state can take
additional steps to support recruitment of diverse police officers by investing in a diverse
pipeline, and providing incentives for diversity in hiring.

Accountability: We have to make it possible to discipline and fire bad police officers, period.
When police officers abuse the public, they should lose their badge. There were important steps
that were taken in that regard this past year, but it is still often bad state laws that prevent that
from happening. For example, the Police Officers’ Bill of Rights makes it far too difficult to have
adequate levels of transparency and accountability, which is essential for reform. I would lead in
amending parts of this law to better ensure accountability.

5. Affordable childcare and early education: Childcare is expensive and often falls to
women in the household. How will you ensure that early childhood education and
childcare are accessible to all families?

It is shameful that our country’s lack of affordable child care is a driving factor preventing women
from progressing in their careers. The links between access to child care, employment, and
economic growth are undeniable, especially as child care challenges during the pandemic have



driven parents out of the workforce at an alarming rate. Early in the pandemic I authored a
resolution urging the Mayor to expand emergency childcare during COVID-19 as part of an
expanded worker’s rights package, but this is a need that transcends COVID. I am a strong
advocate for universal childcare and equitable access to early education for all, and ready to be
a champion for this fight in the assembly.

The US’s current child care system is broken. In 2016, the Washington Center for Equitable
Growth found that over the previous two decades, the US’s women’s labor force stalled, while
other comparable nations have experienced continued growth. Both data and the advocacy of
working families have confirmed that this is at least partially the result of the high cost of child
care. I stand behind President Biden’s proposal for free universal preschool, but we cannot wait
for the federal government to act. We need a state solution now that directs money from
corporations and the ultra wealthy to support critical public services like universal child care and
education.

The cost of early care and education is debilitating for families, creating inequities amongst our
children even before they reach school age. This is unacceptable. We need to expand California
State Preschool and General Child Care programs, as well as local support systems, and
ensure that they are free for families who need it. Creating a strong network of free and
affordable childcare services with the advocacy of community groups and families will be key for
this fight.

Do you support - Yes or No:

1. Legalizing psychedelic drugs? Yes
2. SB 731, which would allow more people to have their criminal records expunged? Yes
3. SB 262, which would overhaul California's bail system? Yes
4. Additional legislation that would allow more by-right housing production? Yes
5. Do you support the State of California enforcing the Regional Housing Needs Allocation

targets in San Francisco, which project a need for ~ 82,000 new homes over the next
eight year cycle. Yes

6. Do you support Proposition 209, which banned affirmative action in employment,
government benefits, admissions in state educational institutions, and government
contracts, based on race, gender, or ethnicity? No

PART III. Specific to SFWPC - 

1. Please describe your membership, previous work, or experience with women’s
organizations including your personal history with SFWPC.

I have been a close partner with SFWPC since I first started my involvement in San Francisco
politics over 10 years ago. I am a regular at SFWPC events and a consistent supporter and
sponsor. I was proud to have SFWPC’s endorsement when I ran for Supervisor in 2018 and
amplified that support very broadly.



I was also the very first man appointed to the Board of Emerge California. I served on the Board
of Emerge California for years, raising money, helping to expand the organization’s impact, and
working to support and train the next generation of women elected officials.

I have been a strong supporter of NARAL-California and Planned Parenthood, and previously
co-chaired NARAL-California’s annual event in San Francisco.

2. Most candidates seeking our endorsement agree with our core issues, including
equal pay and the elimination of violence against women. What is unique about your
gender policy platform?

My gender policy platform rests on the basic principle of intersectionality. To support women we
have to fight for equal pay and an end to violence against women, but we also need to ensure
these rights protect and advance the rights of women who have been historically excluded from
the women’s rights movement. 2021 is already the most violent year on record for violence
against transgender people in the US. This is abhorrent, especially given the fact that these
numbers are likely undercounts due to the propensity of misreporting or lack of reporting crimes
against transgender people.

I am proud to represent the Transgender Cultural District as District 6 Supervisor, and I have
done everything in my power locally to direct funds to the district and ensure we are keeping
people and businesses in the neighborhood with strong protections. With the Mayor, this year we
dramatically expanded funding for housing subsidies and basic income programs for transgender
people. Although San Francisco has been a leader in transgender rights and activism in
California, we need protections and funding that go beyond county lines. We need to do
everything we can to further a women’s rights movement that is inclusive, and I am prepared to
be a champion for trans rights and increased protections in the Assembly.

Inclusion also means understanding that women of color are often at an even greater
disadvantage when it comes to issues like domestic violence, access to quality healthcare, and
pay equity. According to Equal Pay Today, for every dollar a man in the U.S. makes, women on
average make $0.82, while Black women make $0.63, Native American women make $0.60, and
Latina women make $0.51. When we talk about solutions, understanding the intersectional
dynamics of these discrepancies is essential in order to lift up all women.

Core Issues – The following are pledge statements relating to SFWPC core issues. Please
pledge with either a “YES”, “NO.” If you answer no, or wish to explain your answer,
please do so.

YES NO If no,
please
explain.

1. I pledge to help appoint and elect women to public office and
positions of leadership at every opportunity.

YES

2. I pledge to hire, mentor, and promote women and women of color
to at least 50% of any campaign staff and “kitchen cabinet” advisors.

YES



3. I pledge to ensure that the political process is transparent,
accessible, and responsive to the needs and interests of women. I
will take actionable steps toward this.

YES

4. I pledge to support legislation allowing for safer, livable, and green
communities. 

YES

5. I pledge to advocate for legislation that addresses livable wages
for families and pay equity for equal work.

YES

6. I pledge to support accessible, quality education, health care,
senior services, and child-care, including adequately funding,
expanding, and investing in these programs/services. 

YES

7. I pledge to expand funding and educational access to combat
chronically underfunded childhood education and development
centers, especially for low-income families.

YES

8. I pledge to fight for reproductive freedom and believe that being
pro-choice absolutely should be a litmus test for all candidates and
elected officials. 

YES

9. I pledge to advocate for health care and women’s health and
reproductive services to ensure that it is available and affordable for
all, including for uninsured people. 

YES

10. I pledge to support the elimination of violence against women,
and pledge to never minimize domestic violence or other forms of
violence against women as a political “bargaining chip” or talking
point.

YES

11. I pledge to fight, publicly denounce, and take a stand against any
form of discrimination or harassment against women or girls.

YES

12. I pledge to create a safe space in my office for women to report
abuses and find refuge, no matter what. 

YES
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